AFFIDAVIT OF COMPLIANCE

APPLICANT: Donohue & Associates, Inc
Name

230 W. Monroe Street, Suite 2925, Chicago, IL 60606
Address

Federal Tax I.D. # 39-1873700

As a condition of entering into a contract with the City of Naperville, and under oath and
penalty of perjury and possible termination of contract rights and debarment, the
undersigned,

(Please Print or Type)

Craig W. Brunner being first duly sworn on oath,

deposes and states that he/she is President

(the sole owner, a partner, a joint venturer, the President, the Secretary, etc.) of

Donohue & Associates, Inc. (Name of Company) the

party making the foregoing bid, and that he/she has the authority to make any disclosures
or certifications required by this Affidavit on behalf of the bidder and that all the
information contained in this Affidavit is true and correct in both substance and fact.

DISCLOSURE OF BENEFICIARIES

Section 1. Ordinance 85-193, an ordinance amending Title 1 (Administrative) of the
Naperville Municipal Code, as amended, by adding Chapter 12 thereto requires
disclosure of certain interests by persons applying for permits, licenses, approvals or
benefits from the City of Naperville.

A. Nature of Benefit sought by the undersigned (state Bid or RFP No.). 22-343

B. Nature of Applicant: (Please check one)
1. Natural person 4. Trust/Trustee
2. Corporation [ 5. Partnership
3. Land Trust/Trustee 6. Joint Venture
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If applicant is an entity other than described in Section B, briefly state the
nature and characteristics of the applicant below.

N/A

If in your answer to subsection B you have checked box 1, 2, 3, 4, 5, or 6
identify by name and address each person or entity who is a 5%
shareholder in the case of a corporation, a beneficiary in the case of a trust
or land trust, a joint venturer in the case of a joint venture, or who otherwise
has a propriety interest, interest in profits and losses or right to control such
entity:

NAME ADDRESS PERCENT OF INTEREST

1 See attached.

2.

3.

4.

IMPORTANT NOTE: In the event your answer to Section 1 identified entities other than a
natural person, additional disclosures are required for each such entity.

Section 2:

A.

BID RIGGING AND BID ROTATING

That in connection with this procurement,

The bid is not made in the interest of or on behalf of any undisclosed
person, partnership, company,
association, organization or corporation;

The bidder has not in any manner directly or indirectly sought by
consultation, communication or agreement with anyone to fix the bid price
of said bidder or any other bidder or to fix any overhead profit or cost
element of such bid price or that of any other bidder or to secure any
advantage against the public body awarding the contract or anyone
interested in the proper contract;

The bid is genuine and not collusive or sham;
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Donohue & Associates, Inc.
Ownership: 5% or Greater Shareholder

Percent of

Name Address Interest

Barbara A. Scheiber 341 Millersville Avenue <12%
Howards Grove, WI 53083

Randall M. Buss 544 Washington Circle <12%
Oostburg, WI 53070

Michael W. Gerbitz 3028 Warm Springs Drive <12%
Green Bay, WI 54311

Craig W. Brunner 1401 Barberry Lane <12%
Mt. Prospect, IL 60056

Joe Berktold 1207 North 49th Street <12%

Sheboygan, WI 53081

Note: Confidential Information; Not for Public Release



Section 3.

@A

Os.

Section 4.

Section 5.

A.

The prices or breakdowns thereof and any and all contents which had been
quoted in this bid have not been knowingly disclosed by the bidder and will
not be knowingly disclosed by the bidder directly or indirectly to any other
bidder or any competitor prior to opening;

All statements contained in such bid are true;

No attempt has been made or will be made by the bidder to induce any
other person or firm to submit a false or sham bid;

No attempt has been made or will be made by the bidder to induce any
other person or firm to submit or notto  submit a bid for the purpose of
restricting competition;

The undersigned further states that: (check A or B)

He/she is the person in the bidder's organization responsible within that
organization for the decision as to the prices being bid herein and that
he/she has not participated, and will not participate, in any action contrary to
paragraphs A through G above; or

He/she is not the person in the bidder's organization responsible within that
organization for the decision as to the prices being bid herein but that
he/she has been authorized to act as agent for the persons responsible for
such decision in certifying that such persons have not participated, and will
not participate, in any action contrary to paragraphs A through G above and
as their agent does hereby so certify; and

That he/she has not participated, and will not participate, in any action
contrary to paragraphs A through G above.

The undersigned certifies that the bidder has never been convicted for a
violation of State laws prohibiting bid rigging or bid rotating.

THE REQUIREMENTS OF THE
ILLINOIS DRUG FREE WORKPLACE ACT

The undersigned will publish a statement:
Notifying employees that the unlawful manufacture, distribution,

dispensation, possession, or use of a controlled substance is prohibited in
the aforementioned company’s workplace;

AFF-3



Specifying the actions that will be taken against employees for violations of
this prohibition;

Notifying the employees that, as a condition of their employment to do work
under the contract with the City of Naperville, the employees will:

1. Abide by the terms of the statement; and
2. Notify the aforementioned company of any criminal drug statute
conviction for a violation occurring in the workplace not later than five

(5) days after such a conviction.

Establishing a drug free awareness program to inform the aforementioned
company's employees about:

1. The dangers of drug abuse in the workplace;

2. The aforementioned company's policy of maintaining a drug free
workplace;

3. Any available drug counseling, rehabilitation, and employee

assistance programs; and

4, The penalties that may be imposed upon employees for drug
violations.

Making it a requirement to give a copy of the statement required by Section
5. to each employee engaged in the performance of the contract with the
City of Naperville and to post the statement in a prominent place in the
workplace;

Notifying the City of Naperville within ten (10) days after receiving notice
under Section 5.C.2. from an employee or otherwise receiving actual notice
of such a conviction;

Imposing a sanction on, or requiring the satisfactory participation in drug
abuse assistance or rehabilitation program by, any employee who is so
convicted, as required by Section 6., below;

Training personnel to effectively assist employees in selecting a proper
course of action in the event drug counseling, treatment, and rehabilitation
is required and indicating that an effectively trained counseling and referral
team is in place;

Making a good faith effort to continue to maintain a drug free workplace
through implementing these requirements.
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J. Making a good faith effort to continue to maintain a drug free workplace
through implementation of this policy.

Section 6. The undersigned further affirms that within thirty (30) days after receiving
notice from an employee of a conviction of a violation of the criminal drug statute
occurring in the aforementioned company's workplace he/she shall:

A. Take appropriate personnel action against such employee up to and
including termination; or
B. Require the employee to satisfactorily participate in a drug abuse

assistance or rehabilitation program approved for such purposes by a
federal, state, or local health, law enforcement, or other appropriate agency.

TAX COMPLIANCE

Section 7. The undersigned on behalf of the entity making the foregoing proposal
certifies that neither the undersigned nor the entity is barred from contracting with the City
of Naperville because of any delinquency in the payment of any tax administered by the
State of lllinois, Department of Revenue, unless the undersigned or the entity is
contesting, in accordance with the procedures established by the appropriate revenue
act, liability of the tax or the amount of tax.

Section 8. The undersigned or the entity making the proposal or bid understands that
making a false statement regarding delinquency in taxes is a Class A Misdemeanor and
in addition, voids the contract and allows the municipality to recover all amounts paid to
the individual or entity under the contract in a civil action.

EQUAL EMPLOYMENT OPPORTUNITY

Section 9. This EQUAL EMPLOYMENT OPPORTUNITY CLAUSE is required by the
lllinois Human Rights Act and the Rules and Regulations of the lllinois Department of
Human Rights published at 44 lllinois Administrative Code Section 750, et seq..

Section 10. In the event of the contractor's noncompliance with any provision of this
Equal Employment Opportunity Clause, the lllinois Human Right Act, or the Rules and
Regulations for Public Contracts of the Department of Human Rights (hereinafter referred
to as the Department) the contractor may be declared non-responsible and therefore
ineligible for future contracts or subcontracts with the State of Illinois or any of its political
subdivisions or municipal corporations, and the contract may be canceled or avoided in
whole or in part, and such other sanctions or penalties may be imposed or remedies
involved as provided by statute or regulation.
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During the performance of this contract, the contractor agrees:

A.

That it will not discriminate against any employee or applicant for
employment because of race, color, religion, sex, age, disability, citizenship
status, national origin, veteran status, marital status, sexual orientation,
gender identity or any other characteristic that is protected by law. Further,
that it will examine all job classifications to determine if minority persons or
women are underutilized and will take appropriate affirmative action to
rectify any such underutilization.

That, if it hires additional employees in order to perform this contract, or any
portion hereof, it will determine the availability (in accordance with the
Department's Rules and Regulations for Public Contracts) of minorities and
women in the area(s) from which it may reasonably recruit and it will hire for
each job classification for which employees are hired in such a way that
minorities and women are not underutilized.

That, in all solicitations or advertisements for employees placed by it or on
its behalf, it will state that all applicants will be afforded equal opportunity
without discrimination because of race, color, religion, sex, marital status,
national origin or ancestry, age, physical or mental handicap unrelated to
ability, or an unfavorable discharge from military service.

That it will send to each labor organization or representative of workers with
which it has or is bound by a collective bargaining or other agreement or
understanding, a notice advising such labor organization or representative
of the contractor's obligations under the lllinois Human Rights Act and the
Department's Rules and Regulations for Public Contract. If any such labor
organization or representative fails or refuses to cooperate with the
contractor in its efforts to comply with such Act and Rules and Regulations,
the contractor will promptly so notify the Department and the contracting
agency will recruit employees from other sources when necessary to fulfill
its obligations thereunder.

That it will submit reports as required by the Department's Rules and
Regulations for Public Contracts, furnish all relevant information as may
from time to time be requested by the Department or the contracting
agency, and in all respects comply with the lllinois Human Rights Act and
the Department's Rules and Regulations for Public Contracts.

That it will permit access to all relevant books, records, accounts and work

sites by personnel of the contracting agency and the Department for
purposes of investigation to ascertain compliance with the lllinois Human
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Rights Act and the Department's Rules and Regulations for Public
Contracts.

G. That it will include verbatim or by reference the provisions of this Equal
Employment Opportunity Clause in every subcontract it awards under which
any portion of the contract obligations are undertaken or assumed, so that
such provisions will be binding upon such subcontractor. In the same
manner as the other provisions of this contract, the contractor will be liable
for compliance with applicable provisions of this clause by such
subcontractors; and further it will promptly notify the contracting agency and
the Department in the event any subcontractor fails or refuses to comply
therewith. In addition, the contractor will not utilize any subcontractor
declared by the lllinois Human Rights Department to be ineligible for
contracts or subcontracts with the State of lllinois or any of its political
subdivisions or municipal corporations.

Section 11. For the purposes of subsection G of Section 10, "Subcontract” means any
agreement, arrangement or understanding, written or otherwise, between a public
contractor and any person under which any portion of the public contractor's obligations
under one or more public contracts is performed, undertaken or assumed; the term
"subcontract,” however, shall not include any agreement, arrangement or understanding
in which the parties stand in the relationship of an employer and an employee, or
between a bank or other financial institution and its customers.

Section 12. It is expressly understood that the foregoing statements and
representations and promises are made as a condition to the right of the bidder to receive
payment under any award made under the terms and provisions of this bid.

Section 13. Have written sexual harassment policies that shall include, at a minimum,
the following information: (i) the illegality of sexual harassment; (ii) the definition of sexual
harassment under State law; (iii) a description of sexual harassment, utilizing examples;
(iv) the vendor's internal complaint process including penalties; (v) the legal recourse,
investigative and complaint process available through the Department and the
Commission; (vi) directions on how to contact the Department and Commission; and (vii)
protection against retaliation as provided by Section 6-101 of this Act. A copy of the
policies shall be provided to the Department upon request.

THE AMERICANS WITH DISABILITIES ACT

Section 14. The Americans with Disabilities Act (42 U.S.C. 12101 et seqg.) and the
regulations thereunder (28 CFR 35.130) (ADA) prohibit discrimination against persons
with disabilities by the State, whether directly or through contractual arrangements, in the
provision of any aid, benefit or service. As a condition of receiving this contract, the
undersigned vendor certifies that services, programs and activities provided under this
contract are and will continue to be in compliance with the ADA.
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ILLINOIS PREVAILING WAGE

Section 15. The undersigned shall comply with the applicable requirements of the
lllinois Prevailing Wage Act, 820 ILCS sec. 130/0.01 et seq. as amended for public works
projects.

EMPLOYEE SAFETY AND HEALTH

Section 16. The undersigned shall comply with all applicable Laws and Regulations of
any public body having jurisdiction for the safety of persons or property or to protect them
from damage, injury or loss; and shall erect and maintain all necessary safeguards for
such safety and protection. Contractor's duties and responsibilities for the safety and
protection of the work shall continue until such time as all the work is completed and
accepted by the City.

A. Contractor shall be responsible for initiating, maintaining and supervising all
safety precautions and programs in connection with the work. Contractor
shall take all necessary precautions for the safety of, and shall provide the
necessary protection to prevent damage, injury or loss to all employees on
the work; all work, materials and equipment to be incorporated therein,
whether in storage on or off site; and other property at the site or adjacent
thereto in the course of construction.

Signed by: C/ﬂ)é\wm/ |

Crdig W. Brunner

Name

. President
Title
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